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[bookmark: _Toc225243116][bookmark: _Toc225933822]VERIFICATION, EXPLANATORY AND DISCIPLINARY PROCEEDINGS CONCERNING ACADEMIC STAFF OF THE UNIVERSITY OF LODZ
I. [bookmark: _Toc225933823]GENERAL PROVISIONS
1. All information and support regarding disciplinary matters concerning academic staff at the UL are provided by the Explanatory and Disciplinary Proceedings Section within the Rector’s Office of the UL at Narutowicza 68, 90-136 Łódź; e-mail: dyscyplinarne@uni.lodz.pl, tel: (048) 042 635 40 09).  
2. Explanatory and disciplinary proceedings concerning academic staff are governed by Articles 275–306 of the Act and by the Regulation of the Minister of Education and Science of 8 June 2022 on the detailed procedure for mediation, explanatory proceedings, and disciplinary proceedings in matters of disciplinary liability of academic staff, as well as on the enforcement and expungement of disciplinary penalties (Journal of Laws, item 1236; hereinafter the “Regulation on Academic Staff Liability”). In matters not regulated by the Act or the Regulation on Academic Staff Liability, the provisions of the Code of Criminal Procedure apply accordingly, with the exception of Article 82.
3. Issues relating to explanatory and disciplinary proceedings concerning UL academic staff are also regulated by §§ 183-187 of the Statute of the University of Lodz, adopted by Resolution No. 440 of the Senate of the University of Lodz of 27 May 2019 (as amended).
4. Pursuant to Article 275(1) of the Act, an academic staff member is subject to disciplinary liability for a disciplinary offence constituting conduct that breaches the duties of an academic staff member or undermines the dignity of the academic profession. 
5. Expressing religious, ideological or philosophical beliefs does not constitute
a disciplinary offence.
6. Termination of employment at the University does not exempt an academic staff member from disciplinary liability for an offence committed during their employment.
7. The disciplinary liability of academic staff under the Act does not exclude other disciplinary or professional liability provided for under separate regulations.

II. [bookmark: _Toc225933824]PRELIMINARY PROCEEDINGS INVOLVING THE RECTOR OF THE UL
1. Before submitting a notification to the Rector of the UL, it is advisable to consider whether the matter can be resolved amicably. Such an amicable resolution may be facilitated in particular by: a direct supervisor, Dean of the Faculty the appropriate Vice-Dean, the Academic Rights Ombudsperson, or the Coordinator for Counteracting Discrimination, Mobbing and Other Undesirable Behaviours at the UL. Psychological support is available from the UL Support and Accessibility Centre. 
2. If, due to the nature of the case or the lack of willingness of the parties involved, an amicable resolution is not possible, notifications regarding a suspected disciplinary offence committed by a doctoral student, together with the collected evidence, should be submitted to the Rector of the UL. Notifications may be made using the form provided in Appendix 3 or in any other form that allows for a preliminary assessment of their validity.
3. All evidence available to the reporting person at the time of submitting the notification should be attached to the notification, including, but not limited to: photocopies of documents, correspondence (traditional mail, email, SMS, etc.), audio or video recordings, screenshots, photographs, etc.
4. Notifications may be submitted by members of the academic community of the University of Lodz, as well as by persons outside the University. It is recommended that, where the notification is submitted by a member of the academic community, information about its submission be first provided to the head of the relevant unit (e.g. dean, director), unless the notification concerns that person or such disclosure could, in the opinion of the reporting person, negatively affect the course of the case. 
5. [bookmark: _Hlk217994345]Notifications may be submitted in paper form by post (address: Narutowicza 68, 90-136 Łódź), electronically via e-delivery (electronic delivery address: AE:PL-74796-17640-IHHIV-17), or delivered in person to the Rector’s Office (room 111 in the Rector’s Office building). It is also possible to submit a notification by email to: rektor@uni.lodz.pl.
6. If a notification concerning a potential disciplinary offence relates to the Rector of the University of Lodz, the Chairperson of the Disciplinary Committee for Academic Staff of the University of Lodz, the Chairperson or a member of the Disciplinary Committee at the General Council for Science and Higher Education, or the Chairperson or a member of the Disciplinary Committee appointed by the Minister, then the Rector of the University of Lodz — and, if the notification concerns the Rector, the person designated at the University of Lodz to act in their place — shall forward the notification to the Minister for Science and Higher Education
7. After reviewing the submitted notification, the Rector of the UL decides on the further handling of the case by choosing one of the four courses of action provided for by law:
1) discontinuing the case without further action on the grounds that the alleged act does not constitute a disciplinary offence (as inferred a contrario from Article 282 of the Act);
2) referring the case to mediation – if the act has resulted in a dispute between the person concerned by the notification or information and the injured party;
3) imposing a reprimand – if the act constitutes a minor disciplinary offence and establishing guilt does not require the conduct of an explanatory proceedings;
4) instructing, by way of a formal decision, one of the Disciplinary Officers for Academic Staff at the UL to initiate proceedings in the case. 
8. [bookmark: _Hlk217993858]A list of persons appointed by the Rector to serve as Disciplinary Officers for Academic Staff of the UL is available at: https://www.uni.lodz.pl/o-uniwersytecie/komisje-rady-zespoly/rzecznicy.
9. If the act constitutes a minor disciplinary offence, the Rector of the UL may impose a reprimand after hearing the academic staff member.
10. An academic staff member who has received a reprimand may appeal to the District Court for Łódź-Śródmieście, 10th Division – Labour and Social Insurance – Labour Court. Appeals must be submitted within 14 days from the date of delivery of the notification of the penalty.
11. A reprimand imposed by the Rector of the UL is considered null and void one year after the notification of the penalty is delivered. The Rector may, on their own initiative or at the request of the trade union representing the academic staff member, declare the reprimand null and void before this period expires.
12. If a Labour Court ruling annuls the reprimand or declares it null and void, the record of the notification of the penalty is removed from the academic staff member’s personal file.
13. Where there is a justified suspicion that an academic staff member has committed
a criminal offence prosecuted ex officio, the Rector of the UL, as the person authorised to represent the University of Lodz, is obliged under Article 304 §2 of the Code of Criminal Procedure to immediately notify the Public Prosecutor’s Office or the Police.
14. The Rector of the UL may suspend an academic staff member from performing their duties if criminal or disciplinary proceedings have been initiated and, due to the seriousness and credibility of the allegations, it is deemed appropriate to remove them temporarily from their duties.
15. An academic staff member is automatically suspended from performing their duties from the date of their remand in custody.
16. Suspension from duties may not exceed six months. The suspension period may be extended by a further six months if criminal proceedings against the academic staff member are still ongoing.
17. An academic staff member may appeal against a suspension decision to the District Court for Łódź-Śródmieście, 10th Division – Labour and Social Insurance – Labour Court.
18. The basic salary of an academic staff member during suspension may be reduced by no more than 50%. For those temporarily remanded in custody, the reduction is also limited to 50%, effective from the first day of the calendar month following the month in which the suspension occurred. During suspension, variable salary components referred to in Article 136(2) of the Act are not payable. 
If the disciplinary or criminal proceedings are discontinued due to lack of evidence of guilt, or result in a verdict of acquittal, the academic staff member shall be paid the portion of salary that was withheld.
[bookmark: _POSTĘPOWANIE_MEDIACYJNE]
III. [bookmark: _Toc225933825]MEDIATION PROCEEDINGS
1. A case concerning the disciplinary liability of academic staff members may be referred to mediation, depending on the stage of proceedings, by: 
1) the Rector of the UL, before instructing the Disciplinary Officer to commence proceedings – on their own initiative, with the consent of the academic staff member concerned and the injured party; 
2) a Disciplinary Officer, during explanatory proceedings – on their own initiative or with the consent of the academic staff member concerned and the injured party; 
3) the Disciplinary Committee, during disciplinary proceedings – on its own initiative or with the consent of the accused person and the injured party.
2. Mediation, depending on the stage of proceedings, is conducted by a mediator: 
1) appointed by the Rector of the UL from among academic staff members;
2) jointly selected by the injured party and: 
a) the academic staff member concerned, if the matter is referred to mediation at the explanatory proceedings stage, 
b) the accused, if the matter is referred to mediation at the disciplinary proceedings stage. 
3. [bookmark: _Hlk218004285]A mediator may not conduct mediation if the circumstances specified in §3(1) and (2) of the Regulation on Academic Staff Liability apply to them.
4. Participation in mediation is voluntary. Consent to participate may be withdrawn at any time.
5. The mediator is given access to the case file to the extent necessary to conduct the mediation.
6. A mediator may not be examined as a witness regarding facts learned from the accused or the injured party in the course of mediation. 
7. Where a settlement is reached between the academic staff member concerned and the injured party, the explanatory proceedings may be discontinued, unless the circumstances of the case require the imposition of a disciplinary penalty. 
8. Positive mediation outcomes may be taken into account when determining
a disciplinary penalty.
9. Mediation is conducted at the premises of the authorities entitled to refer the matter to mediation.
10. Mediation is not conducted on premises occupied by the parties or their families.
11. The mediator: 
1) promptly contacts the parties and arranges the time and place of meetings with each of them; 
2) conducts preliminary individual or joint meetings with each party, at a time and place convenient to them, during which the mediator: 
a) explains the aims and principles of mediation, 
b) informs the parties of their right to withdraw consent to participate at any time before the conclusion of mediation, 
c) obtains the parties’ consent to participate in mediation, if it has not already been given; 
3) conducts a mediation meeting with the participation of the parties, at a time and place convenient to them;
4) assists in drafting the terms of the settlement.
12. If a direct meeting between the parties is not possible, the mediator may conduct mediation indirectly by communicating to each party the information, proposals and positions of the other party regarding the settlement and its terms. 
13. After completing mediation, the mediator promptly prepares a written report on its outcome and submits it to the Rector of the UL, Disciplinary Officer or the Disciplinary Committee.
14. The report includes the settlement signed by the parties and the mediator, if one has been concluded.
15. If a matter has been referred to mediation by the Rector of the UL and no settlement is reached, the Rector of the UL instructs the Disciplinary Officer, by way of an official decision, to commence proceedings.
16. Mediation is conducted within the timeframe set by the Rector of the UL, the Disciplinary Officer or the Disciplinary Committee if the matter is referred to mediation. In justified cases, at the request of the mediator, this timeframe may be extended for the period necessary to complete the mediation.

IV. [bookmark: _Toc225933826]PROCEEDINGS REGARDING AN APPEAL AGAINST THE RECTOR’S DECISION TO INSTRUCT THE DISCIPLINARY OFFICER TO COMMENCE PROCEEDINGS
1. A decision to instruct the commencement of the proceedings against an academic staff member may be appealed against to the Disciplinary Committee at the Ministry, but only if the proceedings concern the expression of the person’s religious, ideological or philosophical beliefs.
2. The appeal is submitted via the Disciplinary Officer to whom the instruction to commence the proceedings was issued, within 7 days of receipt of the decision. The Disciplinary Officer forwards the appeal, referred to in 1, to the Disciplinary Committee at the Ministry within 7 days of receipt.
3. The Disciplinary Committee at the Ministry considers the appeal within 21 days of its receipt (guideline period).
4. The Disciplinary Committee at the Ministry, by way of official decision:
1) annuls the instruction to commence proceedings if the matter concerns the expression of religious, ideological, or philosophical beliefs;
2) upholds the instruction to commence proceedings in all other cases.
5. An appeal against the decision of the Disciplinary Committee at the Ministry may be lodged by the Rector of the UL and the academic staff member concerned with the Court of Appeal in Warsaw – Labour and Social Insurance Court within 7 days of delivery of the decision. The appeal is subject to the provisions of the Civil Procedure Code of 17 November 1964 (consolidated text: Journal of Laws 2024, item 1568, as amended) concerning appeals. No further appeal lies against the decision of the Court of Appeal.
6. Lodging an appeal does not suspend the proceedings.

V. [bookmark: _Toc225933827]PRELIMINARY PROCEEDINGS CONDUCTED BY THE DISCIPLINARY OFFICER FOR ACADEMIC STAFF
1. The Disciplinary Officer commences handling the case ex officio or upon instruction from the Rector of the UL.
2. If an appeal is lodged against the Rector’s decision instructing the Disciplinary Officer to commence proceedings, the Disciplinary Officer shall begin handling the case after:
1) the expiry of the time limit for lodging an appeal without effect;
2) receipt of the decision of the Disciplinary Committee at the Ministry upholding the instruction to commence proceedings.
3. [bookmark: _Hlk218010179]The Rector of the UL excludes a Disciplinary Officer from conducting or participating in
a case if circumstances referred to in §3(1) of the Regulation on Academic Staff Liability are applicable. 
4. Exclusion, referred to in paragraph 2, may take place ex officio, or upon a motion by: 
1) the Disciplinary Officer;
2) the person concerned; 
3) the accused; 
4) the injured party; 
5) the reporting party.
5. After commencing the case, the Disciplinary Officer, as a rule within 3 months
(a guideline time limit), undertakes actions necessary to determine whether there are sufficiently substantiated grounds indicating a disciplinary offence, including assessing its gravity, and on that basis they:
1) issue a decision refusing to initiate explanatory proceedings where no sufficiently substantiated grounds for a disciplinary offence are found; or 
2) submit a motion to the Rector of the UL to impose a reprimand referred to in Article 276(1)(1) of the Act, where the act constitutes a minor disciplinary offence; or
3) issue a decision to initiate explanatory proceedings.
6. In making the decision referred to in paragraph 5, the Disciplinary Officer shall be guided in particular by the description of the facts and the evidence submitted by the reporting party or the injured party as part of the notification (see Appendix
No 3). 
7. In the course of the preliminary proceedings, the Disciplinary Officer also undertakes other necessary evidentiary actions, excluding expert opinions and actions requiring formal minutes to be taken, with the exception of hearing the reporting party as
a witness.

VI. [bookmark: _Toc225933828]EXPLANATORY PROCEEDINGS
1. Where it is established that there are sufficiently substantiated grounds for
a disciplinary offence which cannot be regarded as minor, the Disciplinary Officer initiates explanatory proceedings without delay, and no later than 3 months from the date of receipt of the Rector’s decision instructing the handling of the case or from otherwise obtaining information indicating that an act constituting a disciplinary offence may have been committed. This time limit is indicative only and does not give rise to legal consequences if exceeded.
2. If an appeal has been lodged against the Rector’s decision instructing the Disciplinary Officer to handle the case, the time limit for initiating proceedings runs from:
1) the expiry of the time limit for lodging an appeal without effect;
2) the date of delivery of the decision of the Disciplinary Committee at the Ministry on upholding the instruction to commence proceedings.
3. Explanatory proceedings are initiated ex officio if the act consists in:
1) claiming authorship of, or misleading others as to the authorship of, all or part of another person’s work or artistic performance;
2) disseminating another person’s work, in its original form or as an adaptation, without indicating the author’s name or pseudonym;
3) disseminating another person’s artistic performance without indicating the author’s name or pseudonym, or publicly distorting such a work, performance, phonogram, videogram or broadcast;
4) infringing another person’s copyright or related rights in a manner other than those specified in points 1–3;
5) falsifying scientific research or its results or committing other forms of scientific misconduct;
6) accepting or requesting a financial or personal benefit, or a promise thereof, in connection with a function or position held at the university;
7) claiming to have influence within the university, a public authority, a local government body or an organisation managing public funds or inducing or reinforcing such a belief in another person, and undertaking to act as an intermediary in handling a matter in return for a financial or personal benefit or a promise thereof;
8) granting or promising a financial or personal benefit in return for intermediation in handling a matter at the university by exerting influence over a decision, action, or omission of a person performing a function or holding a position at the University in connection with that function or position.
4. The parties to explanatory proceedings are the person under investigation and the injured party or the person who reported the act constituting a potential disciplinary offence.
5. The person under investigation has the right to:
1) provide explanations;
2) refuse to provide explanations;
3) refuse to answer individual questions;
4) be assisted by a defence counsel of their choice;
5) submit evidence motions;
6) review the collected evidence after the evidentiary stage has been completed and request that it be supplemented within the time limits set by the Disciplinary Officer.
6. The Disciplinary Officer may limit evidentiary activities in explanatory proceedings to hearing the academic staff member concerned and the injured party, and to conducting and formally recording those actions which cannot be repeated.
7. If a witness, expert or the academic staff member concerned fails, without justification, to appear when summoned by the Disciplinary Officer, or if a witness or expert unjustifiably refuses to give evidence, the Disciplinary Officer may apply to the district court having jurisdiction over the place of residence of the summoned person to impose a financial penalty of up to PLN 1,500. Such a penalty shall not be imposed if the person concerned was not informed of the consequences of failing to appear or refusing to give evidence.
8. Mediation may be conducted during explanatory proceedings (see III. Mediation Proceedings).
9. Explanatory proceedings are concluded within 6 months from the date of their initiation (this time limit is indicative and does not give rise to legal consequences if exceeded) by:
1) issuing a decision to discontinue the proceedings;
2) submitting a motion to the Rector of the UL to impose a reprimand if the act constitutes a minor disciplinary offence;
3) referring the case to the competent Disciplinary Committee with a request to initiate disciplinary proceedings.
10. If, in the opinion of the Disciplinary Officer, the act constitutes a criminal offence, the Disciplinary Officer informs the Rector of the UL.
11. An appeal against a decision discontinuing the explanatory proceedings may be lodged with the competent Disciplinary Committee within 14 days of its delivery by the academic staff member concerned, the person who reported the alleged disciplinary offence, the injured party or the authority that instructed the commencement of the case.
12. If, after an appeal is upheld and the decision to discontinue proceedings is set aside, the Disciplinary Officer issues the same decision again, a further appeal may be lodged with the Disciplinary Committee at the Ministry within 14 days of delivery of that decision.
13. If an appeal, referred to in paragraph 12, is upheld and the decision to discontinue the explanatory proceedings is set aside, the Minister instructs a Disciplinary Officer appointed by the Minister to conduct the explanatory proceedings. If the decision to discontinue the proceedings was issued by a Disciplinary Officer appointed by the Minister, the Minister instructs another Disciplinary Officer appointed by the Minister to conduct the proceedings (this procedure applies where the explanatory proceedings concern persons referred to in Article 277(3) of the Act).
14. A list of Disciplinary Officers appointed by the Minister is available at: https://www.gov.pl/web/nauka/rzecznicy-dyscyplinarni-ministra.
15. The Disciplinary Officer referred to in paragraph 13 either issues a decision to discontinue the explanatory proceedings, against which no appeal is possible, or submits a motion to initiate disciplinary proceedings to the Disciplinary Committee at the General Council for Science and Higher Education.
16. Explanatory proceedings shall not be initiated after 5 years from the date of the act.
17. If the act constitutes a criminal offence, explanatory proceedings may be initiated until the expiry of the limitation period for that offence.
18. The provisions referred to in paragraphs 16 and 17 do not apply to explanatory proceedings against an academic staff member accused of committing an act referred to in Article 287(1)(1)–(5) of the Act.
19. If:
1) there is a long-term obstacle preventing the conduct of explanatory proceedings; or
2) preparatory or court proceedings have been initiated in relation to the act which is the subject of the explanatory proceedings
the Disciplinary Officer may issue a decision to suspend the explanatory proceedings for the duration of that obstacle, preparatory proceedings or court proceedings.
I. 
II. 
III. 
IV. 
V. 
VI. 

VII. [bookmark: _Toc225933829]DISCIPLINARY PROCEEDINGS AT FIRST INSTANCE

1. Disciplinary proceedings are initiated upon a motion by the Disciplinary Officer.
2.  Disciplinary cases are heard:
a) at first instance:
i. by the Disciplinary Committee for Academic Staff of the UL – if the Disciplinary Officer has requested the imposition of a penalty referred to in Article 276(1)(2) or (3) of the Act on an academic staff member who does not hold the position of the rector of the UL, chairperson of the Disciplinary Committee for Academic Staff of the UL, chairperson or member of the Disciplinary Committee at the General Council for Science and Higher Education, or chairperson or member of the Disciplinary Committee at the Ministry; 
ii. by the Disciplinary Committee at the General Council for Science and Higher Education – in the case of an academic staff member:
· in respect of whom the Disciplinary Officer has requested the imposition of a penalty referred to in Article 276(1)(4)–(8) of the Act,
· who holds the position of the rector of the UL, chairperson of the Disciplinary Committee for Academic Staff of the UL, or chairperson or member of the Disciplinary Committee at the General Council for Science and Higher Education or chairperson or member of the Disciplinary Committee at the Ministry.
b) at second instance – by the Disciplinary Committee at the Ministry.
3. The composition of the Disciplinary Committee for Academic Staff is available at: https://www.uni.lodz.pl/o-uniwersytecie/komisje-rady-zespoly/rzecznicy.
4. The composition of the Disciplinary Committee at the General Council for Science and Higher Education is available at: https://rgnisw.nauka.gov.pl/komisja-dyscyplinarna/.
5. No disciplinary penalty may be imposed more than 5 years after disciplinary proceedings have been initiated.
6. If the act constitutes a criminal offence, limitation periods are determined in accordance with separate provisions.
7. Paragraphs 5 and 6 do not apply to acts referred to in Article 287(2)(1)–(5) of the Act. Such acts are not subject to limitation.
8. [bookmark: _Hlk217992119]Mediation may be conducted during disciplinary proceedings (see III. Mediation Proceedings).
9. Disciplinary Committees sit in panels of at least three members.
10. The chairperson of the panel is an academic staff member holding an academic degree or an arts degree not lower than that of the accused; if the accused holds the title of professor, the chairperson must be an academic staff member holding the title of professor.
11. In panels of the Disciplinary Committee for Academic Staff of the UL, at least one member should be a student.
12. [bookmark: _Hlk218008296]A person may not serve as a member of the panel or as a recording clerk if the circumstances referred to in §3(1) in conjunction with §3(5) of the Regulation on Academic Staff Liability apply.
13. Exclusion of the persons, referred to in paragraph 12, is made ex officio or at the request of: 
1) the Disciplinary Officer;
2) the academic staff member concerned;
3) the accused;
4) the injured party;
5) the reporting party.
14. The Chairperson of the Disciplinary Committee decides on the exclusion of the chairperson of the panel and the recording clerk, while the chairperson of the panel decides on the exclusion of other panel member. 
15. The parties to disciplinary proceedings are the accused and the Disciplinary Officer.
16. The accused person has the right to:
1) participate in the hearing;
2) provide explanations;
3) refuse to provide explanations;
4) refuse to answer individual questions;
5) be assisted by a defence counsel of their choice;
6) submit evidence motions;
7) access the case files and prepare their copies, extracts and notes. 
17. A hearing of the Disciplinary Committee may take place in the absence of the accused or the Disciplinary Officer, provided they have been duly notified of the time and place of the hearing.
18. If the Disciplinary Officer has requested the imposition of a penalty referred to in Article 276(1)(6)–(8) of the Act and the accused has not appointed a defence counsel, the chairperson of the panel of the Disciplinary Committee appoints defence counsel
ex officio from among academic staff members.
19. If preparatory proceedings or court proceedings have been initiated in relation to the act which is the subject of the disciplinary proceedings, those proceedings may be suspended for the duration of the preparatory proceedings or court proceedings.
20. Disciplinary hearings are open only to employees of the university, representatives of student and doctoral self-government bodies (where the offence concerns student or doctoral rights), the injured party, representatives of the General Council for Science and Higher Education, representatives of the Minister, and—subject to the consent of the accused—a representative of the trade union of which the accused is a member.
21. If a witness or an expert fails, without justification, to appear when summoned by the Disciplinary Committee or refuses to give evidence, the chairperson of the panel of the Disciplinary Committee may apply to the district court having jurisdiction over the place of residence of the summoned person to impose a financial penalty of up to PLN 1,500.  Such a penalty shall not be imposed if the person concerned was not informed of the consequences of failing to appear or refusing to give evidence.
22. Decisions of the Disciplinary Committee are taken by a simple majority of the panel.
23. The Disciplinary Committee decides on:
1) acquittal of the accused person;
2) refraining from imposing a disciplinary penalty;
3) imposition of a penalty;
4) discontinuation of the proceedings.
24. Disciplinary proceedings may be discontinued if:
1) the social harm of the disciplinary offence is negligible;
2) the accused was legally incapacitated at the time of committing the disciplinary offence;
3) the accused has died;
4) the statute of limitations has expired;
5) disciplinary proceedings regarding the same disciplinary offence committed by the same person have been finally concluded, or an earlier-initiated proceedings concerning the same offence is still pending.
25. Disciplinary proceedings may be discontinued if the imposition of a disciplinary penalty would be purposeless due to the nature and severity of the penalty, or another measure imposed for the same act in another proceeding, and the interests of the injured party do not oppose such discontinuation
26. The adjudicating panel of the Committee makes a decision according to its conviction, based on all evidence disclosed during the course of the proceedings. 
27. The adjudicating panel of the Committee imposes a disciplinary penalty taking into particular consideration the degree of guilt, the level of social harm of the disciplinary offence, the educational objectives in relation to the accused, as well as the needs related to preventing the commission of a further disciplinary offence by the accused and fostering appropriate conduct among academic staff members.
28. The disciplinary penalties that may be imposed by the Disciplinary Commission include:
1) reprimand;
2) formal warning;
3) formal warning with a reduction of basic remuneration by 10%–25% for a period of one month to two years;
4) deprivation of the right to perform duties as a supervisor, reviewer, or member of committees in proceedings concerning the award of the degree of doktor, doktor habilitowany, or the title of professor, for a period of one to five years;
5) deprivation of the right to hold managerial functions at the university for
a period of six months to five year;
6) dismissal from employment at the university;
7) dismissal from employment at the university with a prohibition on employment at universities for a period of six months to five years;
8) deprivation of the right to practise as an academic staff member for a period of ten years.
29. For a single disciplinary offence, only one disciplinary penalty is imposed, and for multiple offences, only one penalty, the most severe, is imposed.
30. Information regarding a final disciplinary penalty, as referred to in Article 276(1)(4–8) of the Act, will be entered into the Integrated System of Information on Higher Education and Science POL-on.
31. A decision of the Disciplinary Committee for Academic Staff Members of the UL or the Disciplinary Committee at the General Council for Science and Higher Education, against which no appeal has been lodged within the time limit, or the appeal has been effectively withdrawn, becomes final and is enforceable. The finality of the decision is confirmed by the chairperson of the competent Disciplinary Committee.

VIII. [bookmark: _Toc225933830]DISCIPLINARY PROCEEDINGS AT SECOND INSTANCE
1. An appeal against a decision of the Disciplinary Committee for Academic Staff of the UL or the Disciplinary Committee at the General Council for Science and Higher Education must be submitted in two copies to the Disciplinary Committee at the Ministry, through the Disciplinary Committee which issued the decision, within 14 days from the date of service of the decision together with its statement of reasons.
2. The composition of the Disciplinary Committee at the Ministry is available at: https://www.gov.pl/web/nauka/komisja-dyscyplinarna-przy-ministrze-wlasciwym-do-spraw-szkolnictwa-wyzszego-i-nauki.
3. The Chairperson of the Disciplinary Committee at the Ministry appoints the adjudicating panel in the case, including its chair and rapporteur, ensures the impartiality of the panel, appoints a recording clerk and refers the appeal for consideration in camera.
4. Having examined the appeal in camera, the adjudicating panel of the Disciplinary Committee at the Ministry:
1) sets aside the decision of the Disciplinary Committee issued at first instance and remits the case for reconsideration, where a gross breach of law occurred in the disciplinary proceedings which could have had a significant impact on the decision; or
2) sets aside the decision of the Disciplinary Committee issued at first instance and discontinues the proceedings, where the conditions set out in Article 294(3) or (4) of the Act are met; or
3) issues a decision refusing to admit the appeal, where it is lodged by an unauthorised person or out of time; or 
4) issues a decision referring the appeal for examination at an appeal hearing.
5. A complaint may be lodged against the decision referred to in paragraph 4(3).
6. Following the appeal hearing, the Disciplinary Committee at the Ministry:
1) upholds the decision of the Disciplinary Committee issued at first instance, as
a result of which it becomes final; or
2) sets aside the decision of the Disciplinary Committee issued at first instance in whole or in part and issues a new decision, which is final; or
3) sets aside the decision of the Disciplinary Committee issued at first instance in its entirety and remits the case for reconsideration by that Committee, or discontinues the proceedings.
7. The Disciplinary Committee at the Ministry may set aside the decision of the Disciplinary Committee issued at first instance in its entirety and remit the case for reconsideration by that Committee where resolving the case requires evidentiary proceedings to be conducted in whole or in part. The Disciplinary Committee at the Ministry may indicate which circumstances the Disciplinary Committee that issued the decision at first instance should take into account when reconsidering the case
8. The Disciplinary Committee at the Ministry may impose a more severe penalty than that imposed by the Disciplinary Committee at first instance only where the appeal is lodged by the Disciplinary Officer.

IX. [bookmark: _Toc225933831]PROCEEDINGS BEFORE THE WARSAW COURT OF APPEAL – LABOUR AND SOCIAL SECURITY COURT
X. The parties have the right to appeal against a final decision of the Disciplinary Committee at the Ministry to the Warsaw Court of Appeal – Labour and Social Security Court. The provisions of the Code of Civil Procedure governing appeals are applicable to such appeals. No cassation appeal lies against a decision of the Court of Appeal. Lodging an appeal with the Warsaw Court of Appeal – Labour and Social Security Court does not suspend the enforcement of a final decision.

XI. [bookmark: _Toc225933832]REOPENING OF PROCEEDINGS
1. Disciplinary proceedings concluded by a final decision may be reopened if:
1) a serious breach of law occurred in connection with the proceedings which could have affected the content of the decision;
2) after the decision was issued, new facts or evidence came to light that were unknown at the time, indicating that the accused is not guilty, that the penalty was imposed for an act that does not constitute a disciplinary offence, that the person was penalised for a different disciplinary offence, or that the proceedings were unjustifiably discontinued;
3) procedural rules were breached during the proceedings in a way that prevented or significantly hindered the accused from exercising the right of defence, or the decision was issued by an improperly composed Committee, or a person subject to exclusion participated in it;
4) a final decision forming the basis for discontinuation of the proceedings under Article 294(4) of the Act was repealed or substantially amended.
2. Proceedings cannot be reopened on the ground referred to in paragraph 1(1) if it has already been the subject of examination by the Warsaw Court of Appeal – Labour and Social Security Court.
3. Reopening of disciplinary proceedings to the detriment of the accused is not permitted after their death or after the expiry of 5 years from the commission of the act forming the basis of the decision, and if the act constituted a criminal offence – after the expiry of the limitation period for that offence, or if the penalty has been enforced and expunged. 
4. An application to reopen disciplinary proceedings is submitted to the Disciplinary Committee that issued the final decision in the case.
5. An application to reopen disciplinary proceedings may be submitted within 30 days from the date on which the ground for reopening becomes known, by the accused, defence counsel or the Disciplinary Officer, and after the death of the accused or where there are justified doubts as to their accountability – also by their spouse, a direct relative, brother or sister.
6. The disciplinary hearing is open only to the persons referred to in Article 293(5) of the Act, as well as to the person at whose request the proceedings are conducted, if the accused has died or if there are justified doubts as to their accountability.

VIII. [bookmark: _Toc218082377][bookmark: _Toc219137008][bookmark: _Toc219137149][bookmark: _Toc219137190][bookmark: _Toc219142177][bookmark: _Toc219142269][bookmark: _Toc219295997][bookmark: _Toc219296016][bookmark: _Toc219296303][bookmark: _Toc219296823][bookmark: _Toc219297539][bookmark: _Toc225932930][bookmark: _Toc225933833]
IX. [bookmark: _Toc218082378][bookmark: _Toc219137009][bookmark: _Toc219137150][bookmark: _Toc219137191][bookmark: _Toc219142178][bookmark: _Toc219142270][bookmark: _Toc219295998][bookmark: _Toc219296017][bookmark: _Toc219296304][bookmark: _Toc219296824][bookmark: _Toc219297540][bookmark: _Toc225932931][bookmark: _Toc225933834]
X. [bookmark: _Toc218082379][bookmark: _Toc219137010][bookmark: _Toc219137151][bookmark: _Toc219137192][bookmark: _Toc219142179][bookmark: _Toc219142271][bookmark: _Toc219295999][bookmark: _Toc219296018][bookmark: _Toc219296305][bookmark: _Toc219296825][bookmark: _Toc219297541][bookmark: _Toc225932932][bookmark: _Toc225933835]
XI. [bookmark: _Toc225933836]ENFORCEMENT AND EXPUNGEMENT OF DISCIPLINARY PENALTIES
1. The Rector of the UL, immediately upon receiving a final decision of the Disciplinary Committee, orders the enforcement of the disciplinary penalty imposed, ensures that the decision is placed in the personal file of the academic staff member and informs the Minister accordingly.
2. If a final decision of the Disciplinary Committee concerns the Rector of the UL, the actions referred to in paragraph 1 are performed by the person designated at the university to act as their deputy.
3. Information on the termination of employment resulting from the imposition of
a penalty referred to in Article 276(1)(6)–(8) of the Act is included in the academic staff member’s employment certificate.
4. Information on a final decision imposing a disciplinary penalty referred to in Article 276(1)(4)–(8) of the Act is entered into the POL-on system.
5. The Rector of the UL carries out activities related to the expungement of a disciplinary penalty by removing information about the penalty from the academic staff member’s personal file.
6. If a disciplinary penalty is imposed on the Rector of the UL, the actions referred to in paragraph 5 are performed by the person designated at the university to act as their deputy.
7. Disciplinary penalties specified in Article 276(1) of the Act:
1) points 1–3 – are expunged after 3 years,
2) points 4–7 – are expunged after 5 years,
3) point 8 – are expunged after 15 years
– from the date of their enforcement, provided that during this period the person concerned has not been subject to another disciplinary penalty or convicted by a court of an intentional offence or an intentional fiscal offence.
8. The Disciplinary Committee which imposed the penalty, upon application by the punished person submitted no earlier than 2 years from the date of enforcement of the penalty, may decide on its expungement.
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